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We are actively committed to safeguarding and promoting the welfare of our members and
expect all staff and volunteers to share this commitment. All appointments will be made subject
to an enhanced DBS disclosure.

Thank you for expressing an interest in joining our team

We hope you will find this information useful and we look forward to hearing from you.

1. Making an Application

1.1. Application Form

If you wish to be considered for this post please complete the Application Form provided with full
details of your education and employment history, including any unpaid or voluntary work. Where
there are gaps in your employment history please state the reasons why (e.g. gap year, career
break, unemployed, etc).

You will note that we require details of two Referees, one of which must be your current or most
recent employer.

CVs are not accepted as part of the application process.

1.2. Supporting information

This section of the form is very important. It gives you an opportunity to explain why you are
applying and why you are the best person for this job. Use the Job Description and Person
Specification as your guide and give specific examples, where possible, to demonstrate how you
match the requirements for this post. If you do not have enough space, please attach a separate
sheet. Please ensure that you answer every point of the Person Specification. Failure to do so
may result in your application not being shortlisted.

Please remember to sign the declaration on the final page of the Application Form. If you have
submitted your Application Form electronically you will be asked to sign this if shortlisted at
interview.

2. Interview and Selection Process

Those candidates who meet all the requirements for the post will be shortlisted and details of the
interview programme will be confirmed in writing.

As part of the selection process, in addition to assessing your skills and knowledge against the
requirements of this role, specific questions will be asked to assess your suitability to work with
children and vulnerable adults.

Under the Equality Act 2010, we are legally required to consider making reasonable adjustments
to ensure that disabled people are not disadvantaged in the recruitment and selection
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process.

We are therefore committed to meeting, wherever possible, any needs you specify on the
application form. Please contact GATE Herts if you need to discuss this in any detail.

We will consider any reasonable adjustments under the terms of the Equality Act to enable an
applicant with a disability (as defined under the Act) to meet the requirements of the post.

3. Pre Employment Checks

3.1. References

If you are shortlisted we will take up references. One of your referees must be your current or
most recent employer. Two satisfactory references must be received before we confirm any offer
of an appointment. The information we request will relate to salary, length of service, skills and
abilities, suitability for the job, disciplinary record and suitability to work with children and/or
adults at risk.

Copies of references or references that are addressed “to whom it may concern” will not be
accepted. On receipt of references, your referees may be contacted to verify any discrepancies,
anomalies or relevant issues as part of the recruitment verification process.

Sickness absence record information will only be requested for the preferred candidate.
Consideration of the sickness absence information will comply with our responsibilities under the
Equality Act.

3.2. Disclosure and Barring Check

Employment at GATE Herts is subject to an enhanced check with the Disclosure and Barring
Service. Checks will also be made against the Barred List where appropriate. All such checks must
be satisfactory before we confirm any offer of an appointment.

Under the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 (as amended in2013),
some posts at GATE Herts are classed as regulated activity and therefore an Enhanced DBS check
will be undertaken.

On 29th May 2013 legislation came into force under this Act that mean as an employer we are
only entitled to request information about convictions, cautions, reprimands and final warnings
that are not ‘protected’ as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) order
1975 (as amended in 2013).

Convictions that are not ‘protected’ will appear on an Enhanced Disclosure, even though they are
‘spent’. For information regarding what criminal records history will appear and should be
disclosed on application, please see the relevant flow charts at the end of this document.
Alternatively, guidance can be found on the DBS website.

Please be aware that spent and/or unspent convictions may not necessarily make you unsuitable
for appointment. For further information about our use of Criminal Records information please
see our Policy Statement on the recruitment of ex- offenders which is available on request.
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3.3. Right to Work in the United Kingdom

Under the Immigration Act 2016, it is a criminal offence to employ anyone who is not entitled to
live or work in the United Kingdom. Applicants will be asked to provide proof of this at interview
stage by producing some original documentation such as your passport or birth certificate to
confirm your eligibility to work within the UK. Photographic proof of identity will also be required.

4. GATE HERTS Policies

4.1. Safeguarding

GATE Herts is committed to the safeguarding children, young people and vulnerable adults and
promoting the welfare of those we work with and support and expects all staff and volunteers to
share this commitment. We have a designated member of the Senior Management Team who is
responsible for referring and monitoring any suspected case of abuse. All members of staff will
receive training in line with our safeguarding policies.

4.2. Whistle Blowing

We recognise that our members may find it difficult to raise concerns in an environment where the
staff fail to do so. Therefore our policy is to ensure that all staff are made aware of their duty to
raise concerns about any inappropriate attitude or actions of colleagues.

4.3. Code of Conduct and Personal Behaviour

GATE Herts believes that it is essential for standards of conduct at work to be maintained to
ensure delivery of quality services and also to protect the well being of all its employees and
members. All employees should conduct themselves with integrity, impartiality and honesty.
Furthermore, everyone at GATE Herts has an absolute duty to promote and safeguard the welfare
of children and adults at risk.

4.4. Equality and Diversity

We are committed to promoting best practice in our efforts to eliminate discrimination and to
create a working environment where everyone is treated fairly and with respect. We take action
to ensure that nobody is treated less favourably than anyone else because of their colour, race,
ethnic or national origin, religion, gender, sexual orientation, disability or age.

4.5. Data Protection

All of the information collected in this form is necessary and relevant to the performance of the
job applied for. We will use the information provided by you on this form, by the referees you
have noted, and the educational institutions with whom we may undertake to verify your
qualifications with, for recruitment purposes only. GATE Herts will treat all personal information
with the utmost confidentiality and in line with current data protection legislation.
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Should you be successful in your application, the information provided, and further information

which will be gathered at the relevant time, will be subsequently used for the administration of

your employment and in relation to any legal challenge which may be made regarding our

recruitment practices.

For more information on how we use the information you have provided, please see our privacy
notice for job applicants which is available in the application pack.
Full details of all these policies are available at GATE Herts.
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GATE Herts
Job Title: Project/Hub Manager

Reporting To: The Chief Officer

Salary: NJC Spinal Point 27 £31,346 per annum pro rata (2020/2021 rates)
(equivalent to £16.25 per hour)

Hours: 22.5 hoursperweek increasing to 30 hours in years 2 & 3)
Location: Cuffley, Hertfordshire

Safeguarding: GATE Herts is committed to safeguarding and promoting the welfare of
children, young people and Adults at Risk. This post involves contact with children/young
people and vulnerable adults and the successful applicant will need to undertake an enhanced
criminal record check.

Who We Are?

GATE Herts is a charity with a mission to represent and empower Gypsies Roma and Travellers to
seek equality, increase social inclusion and challenge hate crime and discrimination. In partnership
with the GRT community, we use our grass-roots knowledge, experience, networks and growing
reputation to influence local, regional and national policy.

GATE Herts has been recently awarded a grant by the The National Lottery Community Fund to
develop a Community Hub to provide and develop our ongoing services, to provide support and
training to the GRT community and to design and develop new projects going forward.For more
information visit our website www.gateherts.org.uk

The Hub
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The Hub will be a family-oriented Centre with activities for all members of the family and the
different types of users that access our services.

° Children

. Youth

. Adults

. Older people
o Women

The Hub will serve as the centre from which our existing services will be delivered and in addition to
providing a central place for meetings of the communities will allow us to organise our other in
demand services such as youth homework club, women’s group meeting, gardening club, skills
training, and capacity building programmes.

In addition to the Hub providing services to support these client groups, it will also provide activities
in the following thematic areas of:

. Welfare support and advice
Education and training

. Health and social care

o Leisure and sports

. Employment and enterprise developments
. Accommodation

Job Summary (Probation Period of 3 Months)

You will be a key part of our experienced Senior Leadership Team working closely and line
managed by our Chief Officer. The Project/Hub Manager must be a leader and an organiser
and be able to communicate effectively with the GRT community, the wider public, partners
and stakeholders. Based at the office of GATE Herts Community Hub in Cuffley, the
Project/Hub Manager is a key Team member who manages staff and develops and
manages the Hub, it's resources, systems and services for the benefit of GATE Herts and
the GRT community.

Key Duties

This is a key management and operational role and will:

. Have overall responsibility for ensuring that GATE Herts work programmes are
delivered on time and in compliance with agreed work plans, policies, procedures
and to a high standard.

Liaise with the Chief Officer on all operational matters.
o Provide reports to the Chief Officer and Board of Trustees.
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Have overall responsibility for communications and the website.

Line manage the Casework Officer, Engagement Officer and Communications
Officer.

Assist with recruitment.

Oversee Sessional workers and project delivery.

Contribute to the Senior Management Team.

Support the Chief Officer in grant applications.

Deputies for the Chief Officer in their absence and when required at external
meetings and Events.

Develop positive relationships with relevant stakeholders in order to further GATE
Herts Mission, Vision and aims.

Develop relationships where possible with GRT people and communities on sites,
housed and at Roadsides.

Liaise closely with HCC Gypsy Section progressing resolution of issues.

Have overall responsibility for ICT systems and equipment.

Have overall responsibility for health and safety and business continuity.

Oversee resources including equipment and supplies.

Liaise with the Finance Officer regarding Project budgets.

Challenge racism, discrimination and stereotypical statements and discourses
wherever encountered

General Responsibilities

To attend all relevant staff, Senior Management Team and other meetings as
required and produce reports as requested.

To prepare for and participate in regular supervision meetings.

To act in accordance with all GATE Herts policies, guidelines and terms of
employment

To ensure GATE Herts Values in all activity

To undertake appropriate training and personal development programmes.
To undertake any other duties appropriate to the post as required

Person Specification

Experience and Achievement Essential |Desirable
1. 2 years’ experience in Project Management delivering funded work X
programmes
2. 2 years’ experience in staff and volunteer management and recruitment X
3. 2 years’ experience in community engagement and project management [X
especially widening participation of marginalized communities
4. Knowledge of the different cultures, histories, traditions and X
circumstances of Gypsy Roma and Traveller people
5. Understanding of current equalities and BAME issues and how they X
affect Gypsy Roma and Traveller communities
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6. Experience in building partnerships with a broad range of statutory and X

\voluntary sector partners
7. Experience in office/building, resources/supplies and ICT systems X

management
8. Experience in writing Reports including monitoring and evaluation

processes involving data collection
0. Experience in communications across a wide range of media
10. Experience in implementing policy and procedure especially around

Safeguarding and Child Protection, Equality and Diversity, Data
Protection, Health and Safety and Confidentiality

11. Experience in risk identification, assessment and management X
12. Experience of budgeting and finance management X
13. Experience and success in bid writing and fundraising X
14. /A relevant qualification or evidence of further education and training X
15. /An understanding of, and experience relating to, safeguarding of X

children, young people and vulnerable adults

Knowledge, Skills, Experience and Behaviours - The following will underpin the successful
candidate’s ability to succeed in the role of Project/Hub Manager.

The ideal candidate will have the ability to:

° Display leadership and an ability to deliver effective and inspiring line management and
to give effective and appropriate support at all levels of our organisation using the pillars of our
people management framework -Personal Responsibility, Kindness and Fairness, Honesty.

. Negotiate and influence individuals at all levels.

. Display excellent written communications skills across multiple platforms and for a
variety of audiences.
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. Sustain and develop relationships with relevant partners — funders, commissioners, civil
society organisations, statutory services, policymakers

. Display knowledge of relevant legislation including equalities, human rights, healthcare
and education

. Competently listen, learn from and respect the cultural values of our usersina non-
judgmental way.

° Deal with challenging communications, conversations and complaints in a way which
reflects our mission and values.

. Be highly motivated and able to take responsibility for own workload.
. Demonstrate commitment to GATE Herts’ values.
. Accept responsibility for promoting and safeguarding the welfare of the children,
young people and Adults at Risk that they are responsible for or come into contact
with.
Other

o A willingness to do occasional work outside core hours

o A willingness to travel to events outside the office

e A willingness to undertake continuous professional development

e To be based within reasonable commuting distance of Hertfordshire

To download the application pack please go to our website www.gateherts.org.uk

To apply please complete our Application Form and return to lead@gateherts.org.uk with a covering
letter by Friday 20" August 2021

Interviews will be held during the week beginning Monday 30" August 2021, dates to be

confirmed
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GATE Herts Wellbeing Offer

GATE Herts is a thriving charitable community led organisation, delivering vital support
and community development work with Gypsy, Roma and Traveller communities in
Hertfordshire. To ensure our internal aim of excellence and sustainability we want to
ensure our staff are cared for and valued. Below is a summary of staff benefits at GATE
Herts, which we hope gives an insight into our working environment to prospective
employees:

Commitment to a Work Life Balance
o 25 Days Annual Leave plus 7 days Statutory Bank Holidays.
e Special Leave & Flexible Working Policies assured.
e Family friendly employer.
o We strive to be a Mindful Employer.

Commitment to fair pay
e We are a Living Wage Employer.
e All posts are based on NJC pay scales and Index linked.
e Up to 5% match pension contributions (if opt in.)

o Posts are paid within pay brackets, with scope for increments based on annual
review.

e FreeParking, Bike Parking andtwo minute walk from the CuffleyTrain Station on
the Moorgate to Hertford North line.

Commitment to learning

We are a reflective organisation with an ongoing commitment to our own learning &
development. This includes annual team building days, regular full staff training and staff
away days. Team learning projects include implementing Asset Based Community
Development and expressing Solidarity with other marginalised groups.

We are committed to the learning and development of our staff as individuals and will work
with staff to actively identify opportunities for development.
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Job Applicant Privacy Notice

As part of any recruitment process, GATE HERTS collects and processes personal data relating to job
applicants. We are committed to being transparent about how we collect and use that data and to
meeting our data protection obligations.

Data protection principles
In relation to your personal data, GATE HERTS will always strive to:

* process it fairly, lawfully and in a clear, transparent way

» collect personal data from you that is necessary to consider your application and that is
subsequently necessary to collect and process as part of your employment. We will explain
to you what data we collect from you and why only use it in the way that we have told you
about

* ensureitis correct and up to date

» keep your data for only as long as we need it ensure that your data is kept safe and secure
and access to it is limited to those who need to process it for the purposes we explain to
you.

What information does GATE HERTS collect?
GATE HERTS collects a range of information about you. This includes:

* your name, address and contact details, including email address and telephone number.

+ details of your qualifications, education history, skills, experience and employment history;

» information about your current level of remuneration.

» whether or not you have a disability;

* information about your entitlement to work in the UK;

* equal opportunities monitoring information, including information about your ethnic origin,
gender, sexual orientation, health and religion or belief.

GATE HERTS may collect this information in a variety of ways. For example, data might be contained
in application forms, CVs or resumes; obtained from your passport or other identity documents, or
collected through interviews or other forms of assessment including online tests.

GATE HERTS may also collect personal data about you from third parties, such as references supplied
by former employers and information from criminal records checks. We will inform you that we are
doing so. Data will be stored in a range of different places, including on your application record, in
HR management systems and on other IT systems (including email).

GATE HERTS will only collect criminal conviction data where it is appropriate given the nature of the
role and where the law permits it. This data will usually be collected at the recruitment stage,
however it may also be collected during any subsequent employment with us, should you be
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successful in obtaining employment. GATE HERTS will not transfer your data to countries outside the
European Economic Area.

Why does GATE HERTS process personal data?

GATE HERTS needs to process data to take steps at your request to evaluate your application for
employment. We may also need to process your data to enter into an employment contract with
you.

In some cases, GATE HERTS needs to process data to ensure that we are complying with our legal
obligations. For example, we are required to check a successful applicant's eligibility to work in the
UK before employment starts.

GATE HERTS has a legitimate interest in processing personal data during the recruitment process and
for keeping records of the process. Processing data from job applicants allows us to manage the
recruitment process, assess and confirm a candidate's suitability for employment, decide to whom
to offer a job and make decisions about salary and other benefits. GATE HERTS may also need to
process data from job applicants to respond to and defend against legal claims.

GATE HERTS may process information about whether or not applicants are disabled in order to make
reasonable adjustments for candidates who have a disability. This is to carry out our statutory
obligations and exercise specific rights in relation to employment.

GATE HERTS may, in some cases, process heath information during the application process in order
to find out whether applicants will be able to carry out an intrinsic part of the job. GATE HERTS also
processes health information about candidates after an offer of employment has been made. In

each case, this will be done in accordance with Section 60 of the Equality Act 2010 for the purpose of
ensuring that the candidate is able to perform the core duties of the job being offered.

Where GATE HERTS processes other special categories of data, such as information about ethnic
origin, sexual orientation, or religion or belief, this is for equal opportunities monitoring purposes.

For some roles, GATE HERTS is obliged to seek information about criminal convictions and offences.
Where we seek this information, we do so because it is necessary for us to carry out our statutory
obligations and exercise specific rights in relation to employment.

If you are unsuccessful in obtaining employment with GATE HERTS, your data will not be used for
any purpose other than the recruitment exercise for which you have applied.
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Who has access to data?

Your data will, of necessity, be shared internally for the purposes of assessing your application. It is
likely to be shared with members of the Recruitment Team, short listing team and interviewers
involved in the recruitment process, managers in the business area with a vacancy and IT staff if
access to the data is necessary for the performance of their roles. GATE HERTS will strive to limit
access to your data to those staff who have a legitimate reason for seeing it and will endeavour to
keep your data secure at all times.

Application assessments, pre-employment checks and references

GATE HERTS may share an appropriately limited amount of your data with third parties in order to
obtain references for you from former employers. If references are sought before interview or
before an offer of employment is made, we will do this where you have given your express consent
for us to do so. If your application for employment is successful and we make you an offer of
employment, we will share your data with former employers to obtain references for you and the
Disclosure and Barring Service to obtain necessary criminal records checks.

GATE HERTS may also share your data with third parties that process data on our behalf in
connection with the provision of services for the purposes of the recruitment exercise, for example
to source, receive and/or shortlist applications on our behalf, and/or to carry out applicant testing
such as psychometric assessments.

GATE HERTS endeavours to ensure specific contractual agreements are in place with any third
parties who undertake this processing in order to protect your data. This is explained in more detail
below.

Automated decision-making

Recruitment processes are not based solely on automated decision-making. We will tell you
beforehand if we use any automated forms of assessment in our decision-making processes. You
have the right to request that your application is not assessed by automated processes.

How does GATE HERTS protect data?

GATE HERTS takes the security of your data seriously. We maintain internal policies and controls that
are designed to ensure that your data is not lost, accidentally destroyed, misused or disclosed, and is
not accessed except by our employees in the proper performance of their duties.
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Where GATE HERTS engages third parties to process personal data on our behalf, they do so only on
the basis of written instructions, are under a duty of confidentiality and are obliged to implement
appropriate technical and organisational measures to ensure the security of your data.

For how long does GATE HERTS keep data?

In line with data protection principles, we will only keep your data for as long as we need it. If your
application for employment is unsuccessful, we will hold your data on file for twelve months after
the end of the relevant recruitment process.

If your application for employment is successful, personal data gathered during the recruitment
process will be kept and transferred to your personnel file and retained during your employment.
The periods for which your data will be held will be provided to you in a new Privacy Notice.

What if you do not provide personal data?

One of the reasons for processing your data is to allow GATE HERTS to carry out an effective
recruitment process. Whilst you are under no statutory or contractual obligation to provide data to
GATE HERTS during the recruitment process, if you do not provide the information, we may not be
able to process your application properly or at all.

Your rights
As a data subject, you have a number of rights under current and new data protection legislation. In
summary, these are:

* theright to be informed. This means that we must tell you how we use your data, and this is
the purpose of this privacy notice

*  You have the right to access your data and to be told what data is held, who by, the purpose
for which it is held and how long it will be held for. You have the right to ask for a copy of
your data and an explanation of where it has been sourced. You may do this by contacting
GATE HERTS Data Controller using the details at the top of the notice. The formal process
for making such a request is known as a 'Subject Access Request'. You can find out more
information about doing so athttps://ico.org.uk/for-the-public/personal-information/

* the right for any inaccuracies to be corrected. If any data that we hold about you is
incomplete or inaccurate, you are able to require us to correct it

* the right to have personal information about you deleted. If you would like us to stop
processing your data, you have the right to ask us to delete it from our systems where you
believe there is no reason for us to continue processing it

* the right to restrict the processing of the data. For example, if you believe the data we hold
is incorrect, you can ask us to stop processing the data (whilst still holding it) until it has
been corrected

* the right to portability. You may transfer the data that we hold on you for your own
purposes to another organisation

* theright to object to the way we use or process your data
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* the right to regulate any automated decision-making and profiling on the basis of your
personal data. You have a right not to be subject to automated decision making in way that
adversely affects your legal rights.

Where you have provided consent to our use of your data, you also have the unrestricted right to
withdraw that consent at any time. There will be no consequences for withdrawing your consent.
Withdrawing your consent means that we will stop processing the data that you had previously
given us consent to use, however we may continue to process your data if we have a statutory
reason or lawful basis for doing so.

If you would like to exercise any of these rights, you may do so by contacting GATE HERTS Data
Controller at lead@gateherts.org.uk

If you believe that GATE HERTS has not complied with your data protection rights, you can complain
to the Information Commissioner. You can find more information about doing so at
https://ico.org.uk/concerns/
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